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INTRODUCTION This  statement is  made pursuant to the Modern S laver y Act 2015 and re lates to 
the f inanc ia l  per iod ending 26 Januar y 2019. Set  out below are the steps that  we 
have under taken -  and are cont inuing to take -  to ensure that  modern s laver y is  
not tak ing p lace with in our bus iness or supply cha in .

OUR BUSINESS The Dune Group is  proud of  the products i t  des igns and se l l s . We bel ieve that  
we must be committed to eth ica l  bus iness pract ices in a l l  o f  our operat ions 
worldwide . Our strategy to address the r isks in our supply cha in and to ensure 
compl iance with eth ica l  standards is  monitored by the Audit  Committee which 
inc ludes members of  our Board and key depar tment heads .  During the course of  
the year, the Audit  Committee in i t iated a rev iew of  the ways in which we are 
address ing and minimis ing the r isk of  modern s laver y with in our bus iness and 
supply cha in .  The outcomes of  the rev iew were to engage a th ird-par ty exper t  in  
susta inabi l i ty  and eth ica l  trading , to conduct a  rev iew of  our Code of  Conduct , 
to create a comprehens ive map of  our supply cha in and to amend interna l  
pol ic ies  which may have an impact on modern s laver y.

SUPPLY CHAIN We recognise that  footwear and fash ion are compl icated bus inesses which can 
be impact fu l  on the environment , our communit ies  and in par t icu lar  on the 
l ives of  the people who work in our supply cha in . Modern s laver y is  not 
to lerated in any par t  of  our bus iness or supply cha in . The Dune Group team has 
long standing re lat ionships with the major i ty  of  our own label  suppl iers . Any 
new suppl ier or factory proposed to Dune must complete the suppl ier and 
factory set-up process before any purchase orders are agreed. This  process has 
been developed to ensure that  we have appropr iate v is ib i l i ty  of  the factor ies 
being used.  We have in p lace a programme of  v is i ts  to suppl ier factor ies by 
Dune’s  buy ing and des ign teams and by our QA team that  a l lows us to assess 
and rev iew suppl iers .
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SUPPLY CHAIN In  order to improve and increase transparency and v is ib i l i ty  at  a l l  s tages of  our 
product ion processes , we begun a comprehens ive map of  our supply cha in . We 
success fu l ly  mapped our t ier  one suppl iers .   Our shoes are predominant ly  
sourced from specia l i s t  footwear manufacturers based in China , Bang ladesh, 
India , Braz i l  and Europe .  These maps wi l l  be used, inter a l ia , to formal ise the 
audit  process so that  we can assess and ident i fy  any geographies and/or 
act iv i t ies  that  present a  hurdle to manag ing our modern s laver y r isks . We wi l l  
pr ior i t i se v is i ts  to factor ies based in h igher r isk areas .

CODE OF CONDUCT The Dune Group Suppl ier Manual  const i tutes an agreement between The 
Dune Group and a l l  i ts  own label  suppl iers  and is  des igned to help our 
suppl iers  to achieve Dune standards throughout the whole product process .  
The Suppl ier Manual  conta ins The Dune Group’s  Code of  Conduct .  Our key 
externa l  brand par tners have s imi lar  Codes of  Conduct and processes of  
the ir  own in p lace .  Whi lst  a  breach of  these commitments i s  one of  the 
grounds for terminat ion of  the suppl ier re lat ionship, our preferred approach 
is  to suppor t our suppl iers  and their  workforce to put remedia l  act ions in 
p lace . We a lso require our suppl iers  to comply with a l l  appl icab le laws and 
regulat ions of  the countr y in which they conduct bus iness .  

We bel ieve that  by assess ing suppl ier factor ies aga inst  the working condit ions 
standards set  out in our Code of  Conduct , we take respons ib i l i ty  for a  better 
understanding of  the working condit ions of  those who make our products .
Recognis ing that  the Code is  the bedrock of  our standards , we engaged 
specia l i s t  exper t ise to suppor t a  more in-depth assessment of  our Code .  The 
Code has been updated and modernised to ref lect  a l l  appl icab le laws and 
convent ions regulat ing ch i ld working and bonded labour and provis ions that  
ensure appropr iate workplace hea l th , sa fety and wel fare condit ions are 
mainta ined.
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CODE OF CONDUCT We are now in the process of  restat ing the pr inc ip les which over lay The Dune 
Group’s  commitment to eradicate modern s laver y in i ts  supply cha in .  The 
communicat ion of  our rev ised Code of  Conduct wi l l  be a key tenet of  the 
increased transparency of  our supply cha in . Through fur ther developing our 
working re lat ionship with our supply base through audit ing and a programme of  
regular v is i ts  by Dune’s  buy ing and des ign teams, we wi l l  be ab le to assess and 
rev iew our suppl ier ’s  performance aga inst  our Code of  Conduct standards .

POLICIES AND TRAINING We operate a number of  interna l  pol ic ies  that  are des igned to ensure that  we are 
conduct ing bus iness in an eth ica l  and transparent manner.  Our employee 
handbook inc ludes , among other th ings , pol ic ies  on br iber y, d ivers i ty, hea l th and 
sa fety, gr ievance procedures and whist leb lowing .  Upon launch, pol ic ies  are 
communicated to a l l  employees and are mainta ined on our intranet . They a lso 
form par t  of  our mandatory induct ion process .  This  year we cons idered which 
pol ic ies  could help to min imise the r isk of  harm associated with matters re lated 
to modern s laver y such as unsat is factor y working condit ions and d iscr iminat ion.   
The whist leb lowing pol icy, in  par t icu lar, ensures that  a l l  employees know that  
they can ra ise concerns without fear of  repr isa ls .  Our ant i -br iber y and 
corrupt ion pol icy strengthens our company-wide awareness of  the consequences 
of  accept ing br ibes to take or not take a par t icu lar  course of  act ion.   Speci f ic  
in-house tra in ing was g iven to our buying , des ign and merchandise teams on 
ant i -br iber y measures with a par t icu lar  focus on matters overseas . Our Audit  
Committee team cont inue to bui ld their  knowledge in th is  area through tra in ing , 
conferences and events . We wi l l  cont inue to enhance our pol ic ies  and are 
committed to cont inua l ly  improving our approach to tra in ing and processes 
throughout the next f inanc ia l  year as  we are aware there are oppor tunit ies  for us 
to ef fect  improvements .

PAGE 4



James Cox, CEO
Dune Group L imited

ASSESSMENT OF
EFFECTIVENESS

We are committed to increas ing the transparency with in our supply cha in year 
upon year.  We recognise that  i t  i s  a  col laborat ive approach and that  we must be 
mindfu l  to engage a l l  s takeholders .  Our journey of  ident i fy ing and minimis ing the 
r isk of  modern s laver y is  cont inuous .  We have rev iewed the ef fect iveness of  the 
steps taken throughout the prev ious f inanc ia l  year and fo l lowing th is  rev iew, we 
intend to take the fo l lowing fur ther steps :

•  Communicate our new Ethica l  Trading Code of  Conduct to suppl iers .

•  Formal ise the audit  process by adopt ing appropr iate r isk management strateg ies 
and adequate suppl ier due d i l igence processes .

•  Ident i fy  our b iggest  exposure in our product supply cha ins and focus on our key 
suppl iers  in  these geographic reg ions .

•  Ensure our susta inabi l i ty  agenda inc ludes respons ib le and res i l ient  supply cha in 
engagement .

This statement has been approved by the Board of  Directors of  Dune Group 
Limited on behal f  of  i tsel f  and each member of  The Dune Group.
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