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PAY
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I N TRO DUCT I ON

At The Dune Group, we are committed to
employing the ver y best people . We recruit
according to a commitment to the company’s
vision and values, and irrespective of gender.

statistics outlined within this repor t provide
valuable insight into the composition of our
teams and help us as we continue to strive for
even greater inclusivity and diversity.

We work ver y hard to promote an inclusive and
diverse culture that encourages ever yone to
reach their full potential; the focus being on
developing skills and gaining experience that
suppor ts a long and fulfilling career with us.

We will not be complacent in ensuring
equality is consistently practiced across our
business and monitoring our gender pay gap
helps us focus on one aspect of this. We are
committed to ensuring we continue to offer
equal oppor tunities for male and female
applicants and employees at The Dune Group.
Our current recruitment, progression,
performance , learning and development,
reward and benefit policies and practices are
not gender biased, and we will continue to
ensure they remain fair and equitable .

We employ 1,842 people across our business in
retail stores, a distribution centre and at head
office . 85% of all employees are women; with 48%
of our senior leadership team and 40% of our
directors being women.
The gender pay gap described in this repor t is
primarily a result of an over-representation of
women within our store teams where rates of
pay tend to be lower than within our head office
functions where female staff are
under-represented. We offer several flexible
working options with 68% of all women employed
working par t-time against 38% of our male
employees.
The following repor t on gender pay at The Dune
Group is presented to show the statutor y data
covering all our UK employees who are
contracted to either Dune Group Limited or
Dune International Limited. We believe that the

I confirm that the data contained in this
repor t is accurate .

James Cox
C E O, T h e D u n e G ro u p

W HAT IS TH E GE NDE R
PAY GA P?

A gender pay gap is a measure of the difference in the average pay of all men
against the average pay of all women, regardless of the nature of their work,
across the entire business.
It is different from an equal pay comparison, which would compare the pay of two
people or groups of people carr ying out the same , similar or equivalent work.

M EASURING T HE GE NDE R
PAY GA P

Calculations of both the mean and median gender pay, and of quar tile pay bands,
are based on data from April 2017 only. Ordinar y pay covers contracted hourly
rates of pay including pay for leave and shift premiums.
The mean gender pay gap is calculated by adding up the hourly rates of ordinar y
pay for all employees in a list and dividing the total by the number of people in
the list.
The median gender pay gap is calculated by creating a list of all female
employees, and a list of all male employees, in order of hourly rates of ordinar y
pay from highest to lowest. The median gap is the difference in hourly rates of
ordinar y pay of the female in the middle of her list when compared to the hourly
rates of ordinar y pay of the man in the middle of his list.
The mean and median figures in relation to bonus pay cover the year up until 5th
April 2017. Bonus pay includes any additional pay relating to performance when
in the form of money or vouchers.
Pay quar tiles are calculated by listing the hourly rates of pay for each employee
across the business from lowest to highest, before splitting that list into four
equal-sized groups and calculating the percentage of males and females in each.

O UR RESULTS
Women

H o u rly R a t e :

Men

Women’s Mean Rate:

33.2%

Women’s Median Rate:

8.0%

B o nu s P ay :

Women’s Mean Rate:

86.1%

Women’s Median Rate:

4.1%

W h o R e c e i ve d Bo nu s P ay :
61.5%
43.9%

OU R RESULTS CONT I NUE D
Women

Men

U N DERSTA N DI NG OUR
PAY GA P

P ay Q u a r t i l e s :
Q1 (Upper)

81.0%

19.0%

Q2 (Upper middle)

86.5%

13.5%

Q3 (Lower middle)

84.1%

15.9%

Q4 (Lower)

89.2%

10.8%

• 85% of all employees are female, however women are over-represented in lower paid roles
• We have proportionately fewer women working in head office and logistics functions which
typically attract higher rates of pay
• Our bonus schemes are designed to be gender neutral
• The higher proportion of women working flexibly means that in aggregate women earn smaller
bonuses by value
• A deferred bonus payment to directors relating to the year ending January 2015 has a
considerable impact on the mean bonus pay gap since a majority of the beneficiaries were men
It is impor tant to highlight that the Gender Pay Gap does not measure Pay Equality, which concerns
whether men and women receive equal pay for equivalent work or roles. At The Dune Group, we
believe that there should be no differences in pay between genders performing equivalent roles. For
this reason, we have clear pay structures in place within our buying and merchandising teams in head
office and across our store and distribution centre teams. These pay structures have no link to gender,
and are benchmarked and reviewed annually to ensure they remain competitive .

